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ABSTRACT

This study investigated why women have not undergone theological studies and
proposed solutions to implement the resolution. The objectives of the study
were: to investigate historical institutional barriers to women's theological
education and ordination in the Diocese of Rift Valley, to understand
stakeholders’ perspectives on women's inclusion in theological roles in the
Diocese of Rift Valley, and to evaluate theological education accessibility for
women in the Diocese of Rift Valley. A cross-sectional research design, using a
sample size of 113 respondents, was adopted. Simple random sampling and
purposive sampling techniques were used to select the respondents, and data
were collected using a designed structured questionnaire and interview guide.
Findings indicate that the lack of historical recognition and support for women's
theological education is seen as a key factor in perpetuating gender inequality,
and 92.9% of respondents strongly agreed on the claim. It was also established
that the traditional leadership structure actively encourages women to take on
leadership roles in theology; 95.6% of respondents strongly agreed. Findings also
reveal that a majority of respondents (92.8%) strongly agree that the lack of
female theological role models within the Anglican Church of Tanzania
discourages women from pursuing theological education. In conclusion, the study
highlights that women have historically faced significant barriers to theological
education and ordination due to entrenched traditional gender roles, patriarchal
structures, and cultural norms, underscoring the need for institutional reforms
to address these persistent obstacles. The study reveals a broad consensus among
stakeholders in the Diocese of Rift Valley in support of women's theological
education and ordination, with strong endorsement for their capabilities and
involvement, though societal and cultural barriers and some minor reservations
remain. The study also shows that while women are generally perceived to have
equal access to theological education and support from the Anglican Church of
Tanzania, financial constraints, geographic disparities, and a lack of female role
models continue to pose significant challenges. The study recommends that the
Diocese of Rift Valley should implement comprehensive reforms to challenge and
dismantle traditional gender roles and patriarchal structures. The study also
recommends that the Diocese of Rift Valley should enhance its efforts in
addressing societal and cultural barriers that hinder women's full participation.
In addition, the Diocese of Rift Valley should expand financial aid and scholarship
programs to address financial constraints more effectively.



CHAPTER ONE

INTRODUCTION AND BACKGROUND

1.1 Introduction

The study looks at the Ecclesiology and Theological Dynamics in Women's
ministerial formation in the Anglican Church of Tanzania, Diocese of the Rift
Valley. This chapter consists of the background of the study, statement of the
problem, the purpose of the study, research questions, the scope of the study,

and the significance of the study.

1.2 Background of the study

The current study concentrated on Ecclesiology and Theological Dynamics in
Women's ministerial formation in the Anglican Church of Tanzania, Diocese of
the Rift Valley. In the book of Genesis 1:27, Galatians 3:28, the Bible is very
clear that from the beginning, God created man in the image of God and was
given the authority all to have control over all other creatures. In relation, the
Church is the body of Christ, in which women are included as they are also
Temples of the Holy Spirit and play a significant role in the Church of Christ. In
addition, Jesus was born of a woman, and the first person to see Him after His
resurrection was a woman. Therefore, even in His death, those who went to
anoint His body were women. Thus, women should use their potential and
giftedness to grow the Church of Christ without being viewed as inferior or being
feared, as God is both the God of men and that of women. Consequently, a

woman who has committed her life to Christ should have a place of service in



the Church of Christ because the Bible never excludes them from serving in the

Church.

Genesis 1:26-28 speaks of the creation of humanity and stresses the full equality
between men and women. Adam and Eve were created to reflect the image of
God in all aspects of life and responsibility to God. The two equally reflect God's
image as it is stated, "so God created man in His own image, in the image of God
He created him; male and female, He created them" (verse 27). Their creation
was in the image of God. Women shared the power to “subdue” the earth.
Humans, both male and female, were to be God's "vice-regents on earth.”
Chapter 2 of Genesis confirms the compressed statement of Genesis 1, adding
more details that a woman is to be man's "helper”, indicating that a woman is a
suitable helper partner not only alongside but corresponding to man. A woman

is @ man's equal companion (Genesis 2:18-20).

Women as followers in the Church play a significant role in the makeup of the
Church, participating in Church ministry as they influence the leadership of the
Church in many ways. From the biblical perspective, it is evident that some
women attained leadership positions in their community or society. For example,
Deborah served as a Judge, poet, and prophetess during her time, empowered
to give orders as God's representative at that particular time in the history of
God's chosen people (Judges 4:4-5)'. Abigail took charge of her husband Nabal

(folly) to protect her household from imminent destruction through her husband's

1 Judges 4:4-5



callousness (1 Samuel 25:18-19)2. Esther, as a Persian queen, was able to conquer
where her predecessor (Vashti) failed; she took her identity into her hands to
save her people (the Jews) from total annihilation (Esther 4:15-16)3. The Gospels
show that Jesus accepted women in his ministry with the likes of Mary
Magdalene, Joanna, and Susana, who were all women of substance (Luke 8:2-

3)4. 5

Christ’s Gospel Commission is a command to both men and women. Jesus said:
"Therefore go and make disciples of all nations, baptising them in the name of
the Father and of the Son and of the Holy Spirit, and teaching them to obey
everything | have commanded you" (Mathew 28:19-20). Such a vital inclusive
commission could not exclude women; it is a call for the proclamation of the
Gospel directed to all. The Gospel Commission invites all who have accepted
Christ’s invitation "Come to me, all you who are weary and burdened, and | will
give you rest” (Mathew 11:28) as their personal Savior, to go out to every place
and to invite "all to the banquet” (Luke 14:23). Women, as equal servants, are
commissioned by Christ to go to the streets, byways, and crossroads to gather
all the people they can find, using their God-given gifts and talents. A call to the
Gospel ministry should be explicitly extended to women to reflect that they are
also included. Paul included women in Gospel ministry (Philippians 4:3), just as

Jesus did (Mathew 28:18-20). Based on the Gospel Commission, all members of

21 Samuel 25:18-19

3 Esther 4:15-16

4 Luke 8:2-3

50Oke, R.0. (2009). Women's leadership Role in Nigeria: A Contradiction or confirmation (A Re-reading of 1 Timothy
2:11-13). Journal of Religious Studies, 5.



the Church of Christ who hear the call are to be allowed to be Gospel ministers

regardless of their gender.

Therefore, as evident in the earthly ministry of Christ, women are expected to
participate effectively in the leadership of the Church that is built and headed
by Christ. The Church of Jesus Christ does not discriminate against women
attaining leadership positions in all its spheres, unlike contemporary churches.
In like manner, the contemporary Church should itself follow what Christ allowed
in inspiring women to use their giftedness and potential in the leadership of the
Church to address the challenges in women's ministry. Women should also
emerge and avail themselves for leadership posts in the Churches, for God uses

their talents to promote His glory in the body of Christ.®.

Women have been vital to the work of the mission in the Anglican Church of
Tanzania. Women in the Anglican Church of Tanzania, particularly in the diocese
of Rift Valley, are not provided opportunities to seek theological studies, thus
limiting their ministerial formation and hindering their ordination. It was from
this perspective that this study seeks to investigate the reasons why women are
not sent for theological studies that hinder their ordained ministry in the

Anglican Church of Tanzania in the Diocese of the Rift Valley.

5Aune, K. (2008). Women and Religion in the West: Challenging Secularisation, Hampshire: Ashgate Publishing
Company.



1.3 Statement of the Problem

The Synod of the Diocese of Rift Valley, which in 2021 passed a resolution to
ordain women into ministry, breaking from the tradition since the Diocese’s
establishment in 1991. Despite this decision, no woman has been sent for
theological training, preventing their ordination. This research aims to
investigate why women have not undergone theological studies and propose

solutions to implement the resolution.

1.4 Objectives of the Study

1.4.1 Purpose of the Study

This research aims to investigate why women have not undergone theological

studies and propose solutions to implement the resolution.

1.4.2 Specific Objectives

1. To investigate historical institutional barriers to women's theological
education and ordination in the Diocese of Rift Valley.

2. To understand stakeholders' perspectives on women's inclusion in
theological roles in the diocese of Rift Valley.

3. To evaluate theological education accessibility for women in the diocese

of Rift Valley.

1.5 Research Questions

1. What are the historical institutional barriers to women's theological

education and ordination in the Diocese of Rift Valley?



2. What are the stakeholders' perspectives on women's inclusion in
theological roles in the diocese of Rift Valley?
3. To what extent is theological education accessible to women in the

diocese of Rift Valley?

1.6 Scope of the Study

This research focused primarily on the challenges of women's ministry in the
Anglican Church of Tanzania, specifically within the Diocese of Rift Valley. The
study covered theological, socio-cultural and structural dimensions, drawing
insights from clergy members, lay leaders, and women actively involved in

ministry roles.

1.7 Justification

Addressing the challenges faced by women in ministry was essential for
advancing gender equality, fostering inclusive communities of faith, and
enriching theological conversation within the Anglican Church of Tanzania. By
conducting a careful inquiry into these challenges, this research seeks to
contribute to transformative initiatives aimed at promoting women's leadership

and empowerment within the church.

1.8 Significance

This research may hold significance for theological scholarship, Church
leadership, and grassroots activism aimed at promoting gender equality and
women's empowerment. By enlightening the challenges and opportunities for

women's ministry within the Anglican Church of Tanzania, Diocese of Rift Valley,

6



this study seeks to inform policy making, theological reflection, and practical

interventions aimed at fostering greater inclusivity and equity within the Church.

1.9 Conclusion

This chapter has provided an overview of the foundational elements of the study,
including the background, problem statement, purpose, research questions,
scope, and significance. By exploring the challenges faced by women in the
ministry of the Anglican Church of Tanzania, specifically within the Diocese of
the Rift Valley, the chapter has set the stage for a deeper investigation into the
barriers to women's theological education and ordination. The chapter has also
highlighted the importance of this research in promoting gender equality and

empowering women within the Church.



CHAPTER TWO

LITERATURE REVIEW

2.1 Introduction

This chapter looks at a literature review that explores the complex interplay of
theological, socio-cultural, and institutional factors that hinder women's
participation in ministry roles within the Anglican Church of Tanzania, Diocese
of Rift Valley. It highlights the critical need for gender-inclusive practices in

ministerial formation to foster a more equitable and effective church ministry.

2.2 The historical institutional barriers to women'’s theological education and

ordination

Historical barriers to women's theological education and ordination in the
Diocese of Rift Valley can be traced through various socio-cultural and
ecclesiastical contexts. lan Jones, Kirsty Thorpe, and Janet Wootton’s "Women,
Ordination, and the Church” provides an in-depth historical analysis of these
barriers, highlighting the socio-cultural and ecclesiastical hurdles that have
historically impeded women's progress in church leadership roles (Jones, Thorpe,
& Wootton, 2008). Daphne Hampson's "Theology and Feminism" further explores
the intersection of feminist theory and theology, detailing the evolution of these
barriers over time (Hampson, 2020). Additionally, Martin Charlesworth and

Natalie Williams’ "A Church for the Poor" discusses broader issues of inclusivity



